Doctoral-Level Forensic Psychologist (Contract) — Remote

The Institute of Forensic Psychology (IFP) invites applications for a Doctoral-Level
Psychologist to join our expert team conducting forensic evaluations. This is a contracted,
remote position with a flexible schedule and the expectation of maintaining a dedicated forensic
caseload across criminal, civil, and family law matters.

About IFP

IFP is dedicated to delivering objective, high-quality forensic evaluations that directly address
the legal questions presented. In addition to our evaluation practice, we

have teaching/education and research divisions in forensic psychology; opportunities to
contribute may be available for interested candidates.

Values

Our community-developed mission and values reflect our commitment to doing what’s right,
making things better, and being kind. These are the standards to which we hold ourselves and
one another.

About the Role

We are seeking psychologists who wants to be part of a high-level, collaborative team committed
to excellence in forensic practice and provide our clients:

o Comprehensive psychological and specialized forensic evaluations for adults and
adolescents

e Case consultation with attorneys

o Expert witness testimony across a broad range of psycho-legal issues

o Client populations include justice-involved individuals in residential, psychiatric,
incarceration, and outpatient settings.



Required Qualifications

e Ph.D./Psy.D. in Clinical Psychology, Counseling Psychology, Forensic Psychology, or
closely related doctoral field (APA-accredited graduate program preferred)

o Completion of APA-accredited pre-doctoral internship (non-accredited sites may be
considered)

o Licensed (or willing to seek licensure) in Minnesota and potentially additional states as
contracts are added

o Demonstrated skill and experience providing clinical and evaluation services to justice-
involved clients and/or clients with acute/chronic psychological concerns

e Advanced training in evidence-based forensic evaluation methods with adolescents and
adults

o Strong knowledge of state and federal laws and legal standards relevant to forensic work

o Proficiency in psychological and psycho-legal testing

Preferred Qualifications

e Documented/supervised advanced training in comprehensive psychological
evaluation with adults and adolescents.

Non-Compete & Long-Term Fit

e Non-Compete Agreement: Engagement with IFP is contingent upon signing a non-
compete agreement as part of the contracting process.

e Long-Term Team Membership: IFP is seeking psychologists who aim to grow with us
long term and contribute to a high-performing, collegial team culture.

Application Materials

e Curriculum Vitae (most recent)

o Redacted Example of a forensic (or psychological) evaluation you have completed

o Statement on Contributions to Equity, Diversity, and Inclusion (EDI) describing past,
present, and planned contributions

Please send materials to drbrenda@institute-forensic-psychology.com.
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Compensation & Schedule

e Job Type: Contract

e Full-time or Part-time Options

o Compensation: Percentage of evaluation output (to be discussed) — Full time average is
usually >$100,000 but will be dependent on caseload and productivity; part-time would
be dependent on caseload and productivity.

e  Work Location: Remote

Benefits of Contracting with IFP

o Flexible schedule

e Ongoing consultation in forensic psychology

e Opportunities to conduct a variety of forensic evaluations

e Opportunities to teach or provide forensic training within IFP’s education division



